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A — this item is never or only rarely true of me

B — this item is sometimes true of me

C — this item 1s true of me about Aalf the time

D — this item is fr equently truc of me

E this item i1s always or almost always true of me

I find that at times studying gives me a feeling of deep personal
satisfaction.

I find that I have o do enough woik on a topic so that I can foim my
own conclusions before I am satisfied.

My aim is to pass the course while doing as little work as possible.
I only study seriously what’s given out in class or in the course outlines.
I feel that vittually any topic can be highly interesting once I get into it.

I find most new topics interesting and often spend extra time trying to
obtain more information about them. |

I do not find my course very interesting so I keep my work to the
minimum.



8.

10.
11.

12.

L3.
14.

15.

16.

17.

18

19

20.

I learn some things by 10ote, going over and over them until I know them
by heart even if I do not understand them.

1 find that studying academic topics can at times be as exciting as a good
novel or movie.

1 test myself on important topics until 1 understand them completely.

I find I can get by in most assessments by memorising key sections
rathet than trying to understand them

1 generally restrict my study to what is specifically set as I think it is
unnecessary to do anything extia.

I work hard at my studies because 1 find the material interesting.

I spend a lot of my free time finding out more about interesting topics
which have been discussed in different classes.

I find it is not helpful to study topics in depth. It confuses and wastes
time, when all vou neced is a passing acquaintance with topics

I believe that lecturers shouldn’t expect students to spend significant
amounts of time studying material everyone knows won’t be examined.
I come to most classes with guestions in mind that I want answering.
I make a point of loocking at most of the suggested 1eadings that go with
the lectures.
I see no point in learning material which is not likely to be in the
examination
I find the best way o pass examinations is to fry to remember answers to
likely questions.
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To score: Add the ratings on each item to obtain:

Deep Motive
Deep Strategy
Deep Approach
Surface Motive
Surtace Strategy

Surface Approach

| D 9 13 17
2 6 10 14 18
Sum of Deep Motive and Deep Strategy
3 7 11 15 19
4 8 12 16 20

Sum of Surface Motive and Sutface Stiategy
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EEE ESXi

R TE A EA]
BRRIEE 0.83
BRERA B 0.63
EHFESRA 0.69
e =5 & A = -0.66
ffF SR8 EH 0.81
FIAE
FEE 0.81
FETE 0.63¢
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o “BelniRARiRiEIRIL” 5 R EF ST KA
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The Course experience questionnaire(P. Ramsden)
eDesigned as a performance indicator

e24 statements relating to 5 aspects

o1 overall satisfaction statement

eResearch-based

eDrawn from statements made by students in interviews
eStudents with positive responses take a deep approach
% B £ TN =5 AT TR Bde, HRER
PRAF JL 89 B o



The five sub-scales

Good teaching

Clear goals and standards
Appropriate assessment
Appropriate workload
Generic skills



The five sub-scales

Good teaching 3,7,15,17, 18, 20
Clear goals and standards 1,6, 13, 24
Appropriate assessment 8, 12, 16, 19

Appropriate workload 4,14, 21, 23
Generic skills 2,59 10,11, 22



 For each statement. the student records on a Likert scale.
where

I=strongly disagree
2=disagree

3=neither agree or disagree
d=agree

S=strongly agree

« *These questions are negatively scored. The scores need to
be reversed tfor processing.



The Course Experience Questionnaire
(P. Ramsden)

. It was always easy to know the standard of work expected.

. The course developed my problem-solving skills.

. The teaching staff of this course motivated me to do my best work.

. *The workload was too heavy.

. The course sharpened my analytic skills.

. [ usually had a clear idea of where I was going and what was
expected of me in this course.

. The staff put a lot of time nto commenting on my work.

. *To do well 1n this course all you really needed was a good memory.

. The course helped me develop my ability to work as a team member.

. As a result of my course. I feel confident about tackling unfamiliar

problems.



The course improved my skills in written communication.

*The staff seemed more nterested in testing what I had memorised than
what I had understood.

*It was often hard to discover what was expected of me in this course.

[ was generally given enough time to understand the things I had to learn.
The staff made a real etfort to understand difficulties I nught be having with
my work

The assessment methods employed in this course required an m-depth
understanding of the course content.

The teaching staff normally gave me helpful feedback on how I was going.
My lecturers were extremely good at explaining things.

*Too many staff asked me questions just about facts.

The teaching staft worked hard to make their subjects inferesting.

*There was a lot of pressure on me to do well in this course.

My course helped me to develop the ability to plan my own work.

*The sheer volume of work to be got through 1n this course meant it
couldn't all be thoroughly comprehended.

The staff made 1t clear right from the start what they expected from students.
Overall. I was satisfied with the quality of this course.
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T he effects of different learning environments
on students” Mmotivation for learning
and their achievement

Marlies Baeten!”, Filip Dochy'! and Katrien Struyven?

'Centre for Research on Professional Learning and Development, Corporate
Training and Lifelong Learning, Katholieke Universiteit Leuven, Belgium
2Educational Sciences Department, Vrije Universiteit Brussel, Belgium

Table I. Overview of the teaching methods used in each learning environment

Course content LLLL CCCC LCLC LLCC

Chapter |: Lecture CBL Lecture Lecture
Introduction

Chapter 2: Lecture CBL Lecture + CBL Lecture
Conception,
birth, newborn

Chapter 3: Lecture CBL Lecture + CBL Lecture
Baby

Chapter 4: Lecture CBL Lecture + CBL Lecture + CBL
Toddler

Chapter 5: Lecture CBL Lecture + CBL Lecture + CBL
Kindergartner

Chapter 6: Lecture CBL Lecture + CBL CBL
School child

Chapter 7: Lecture CBL Lecture + CBL CBL
Adolescent

Chapter 8: Lecture Discussion in small Lecture Discussion in small

Synthesis groups groups




British Journal of Educational Psychology (2013), 83, 484-501
© 2012 The British Psychological Society
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Table 2. Descriptive statistics by learning environment

www.wileyonlinelibrary.com

LLLL CECC LCLC LLCC

M SD M SD M SD M SD
Autonomous motivation (pre-test)  3.26 067 342 067 330 063 3.16 0.63
Controlled motivation (pre-test) 228 077 222 084 232 080 239 080
Autonomous motivation (post-test) 320 084 3.19 078 333 077 352 0.64
Controlled motivation (post-test) 231 084 216 077 213 079 217 0.76
Perceived need support 353 049 369 049 375 053 374 04|
Prior knowledge 535 138 519 159 510 134 510 143
Achievement 636 150 564 135 587 149 6.62 13l
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